
 

 

Dear All, 

It seems as if the year is flying by!  We are already in March and preparing our 
budgets for the next financial year.  Critical for our success is in securing the 
work that we know we will be successful in completing.   

We have been very successful in securing some work at Kusile and we are  
working very hard to ensure that we win more work there. 

Easter is around the corner with a few public holidays lined up, which is very    
welcoming to everyone I’m sure.  We hope that you enjoy the two long        
weekends during this period and make use of the opportunity to rest and spend time with your families.  If you’re 
travelling, remember to drive safe and don’t forget to do a proper road worthy check of your vehicle before you 
drive. 

This month’s issue of The Envoy includes several interesting articles. Well done to all the new initiatives being   
implemented at Genrec and all the achievers mentioned. A big welcome to our new graduate engineers - we are 
looking forward to your inputs and wish you well in your future careers as developing engineers at Genrec.  

On a more serious note - there have been a few changes in our management structure.  We must always ensure 
that we know what is expected of us in our daily tasks and take responsibility for our subordinates and the people 
around us. We have to communicate better and make sure that everyone understands exactly what is expected of 
them - if you don’t know ask.   

Together as a team, we can change the future of Genrec one step at a time. 

 

Fergus Derwin 
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VFL Stats: January 2016 

LTIFR Target:  0.50 

Planned                            

Management Visits 

Actual                                   

Management Visits 

Participation                   

Rate 

144 129 90% 

Planned                              

Supervisors Visits 

Actual                                     

Supervisors Visits  

Participation                    

Rate 

344 266 77% 

Planned                           

Combined Visits  

Actual                                   

Combined Visits 

Overall                              

Participation Rate  

488 395 81% 

 

Congratulations to our  

CHAMPIONSHIP LEAGUE WINNERS: 

 

             2015  
   Annual Winners  Fittings Bay 
 

   Jan 2016      C & D Bay Prep 

    
Fi
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Background: 

Did you know that the moment you open a can of cold drink, and 

consume the contents you are a waste generator? 

For a moment, think about that can of cold drink and its life cycle - where does it go when 

I throw it away in a bin? Does it just disappear? No. 

We as living organisms, cannot get rid of the waste we create, even if we recycle all the 

waste we generate, we will still leave our biological waste behind when we pass away 

and burying waste (landfills) or burning waste (incinerate) is still not sustainable. 

We have to keep striving to better the way in which we manage our waste at Genrec   

Engineering and are therefore adapting the ZERO WASTE TO LANDFILL concept. This 

concept involves the monitoring of all waste, from the creation point right up to the dis-

posal point and is currently being implemented.  

WASTE MANAGEMENT AT  

GENREC ENGINEERING: 
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What is new regarding waste management at Genrec Engineering? 

Genrec Engineering contracted an external party to manage all waste generated by the various activities 
on our premises.  The third party not only collects the waste from various points within Genrec, they also 
separate the waste on site, ensuring that as far as reasonable practical all waste generated by Genrec 
is recycled. 

Our vision for this new waste management process is to strive for ZERO WASTE to landfills. 

 

 

We have utilised spare space at our Building 
called the Plaza building to set up the waste   
separation center. 

All waste streams were identified and proper  
storage facilities for each waste type was created. 

Monthly data of all waste recycled and disposed 
safely will be captured, to ensure continues     
improvement within Genrec Engineering. 
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GENREC CLEANING UP FOR A BRIGHTER FUTURE 

A dedicated team of professionals were established, to overcome one of Genrec Engineering’s major  
environmental obstacles, to further ensure we reach our objectives and targets set out by our Environ-
mental Management policy. 

In May 2015 this amazing transformation began, striving from strength to strength in cleaning and clear-
ing up the area that once use to be an eye sore, and one of our largest environmental challenges. 

By January 2016 a total of 2331 tons of steel plates, beams and other components were removed and 
sent for recycling.  

This major clean up effort is but one of Genrec Engineering's efforts to show our full commitment in     
establishing a safe working environment for our employees and to keep our direct environment where we 
operate clean for a brighter future.  

 

 

 

 

 

The main problem area where drastic change was needed, was behind Genrec Engineering's Fittings 
and Small Bay areas. 

With several steel plates, beams and components lying around for years, this area also constituted a 
safety and security risk for Genrec Engineering. 
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ADDITIONAL SCOPE / WORK 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
INTRODUCING GENREC’S PMO  
(Project Management Office) 
 
Large quantities of fabricated structural steel coming into South Africa 
from China, Saudi Arabia, India, Thailand and other countries        
continue to have an impact on the South African economy. It is       
difficult for Genrec Engineering to retain their market position in this 
dynamic and increasingly competitive industry. Genrec Engineering 
continually seeks ways to reduce costs and to improve their produc-
tivity, which will provide them with a competitive advantage over other 
steel contractors, both locally and internationally. 

 

To this end, Genrec is in the process of establishing a Project Management Office (PMO). The main focus 
of the PMO is to close the gaps between the different departments, stakeholders and clients, and to     
ensure Genrec Engineering is managed as a project driven organisation. In a nutshell,  
 

 The PMO needs to put systems and processes in place, which are simple to follow and appropriate 
to the steel construction industry. These standard systems and processes must improve the       
delivery of Genrec Engineering’s projects. 

 

 The PMO must structure the systems and processes in such a way that it will facilitate the achieve-
ment of Genrec’s goals and objectives.  

  

 Systems and processes are customised to suit a specific project environment, stakeholders and 
customers.  

 
 Systems and processes are live documents, updated through continuous  improvement.  
 

 Through an appropriate Project Management Information System (PMIS), that forms part of the 
PMO structure, clear communication channels are established with all stakeholders during project 
initiation and throughout the lifecycle of the project. 

Client Job Tonnage Job No Description 
Date 

Awarded 

Siraga Kigamboni - Truck Bays 7.31 Job 846 
Supply, fabricate and 

deliver 
16-Jan 

SSBR 
Kusile Power Station           

Administration Building 
180 

Letter of 
intent      

Job 847 

Supply, fabricate,   
deliver and erection 

16-Feb 

Winsen Steel Structure Profiles 1.35 
Additional 

work on Job 
844 

Supply, fabricate and 
deliver 

16-Feb 
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To date the PMO has developed the following two processes, which have been issued for checking and 
comments: 

1. Project Management Plan (PMP) – The compilation of a PMP is one of the 
first and most important milestones of a project and is the responsibility of 
the project manager. The purpose of a PMP document is to provide a      
comprehensive baseline of what the project has to achieve, how it will be 
achieved, how information will be reported and measured, and how it will be 
communicated to all stakeholders. 

2. Project Close out Report – The compilation of a Project Close out Report is 
a very important process and is the final process to complete a project. This 
document identifies key issues during the lifecycle of a project that may serve 
as lessons learnt which are invaluable for the successful delivery of future  
projects.   

We are in the process of compiling a PMP for the PMO, and during this process “Quick Wins” will be    
developed and implemented. The term “Quick Wins” refers to changes that can be made without too 
much analysis or effort. The point of “Quick Wins” is to: 

 Show results and success quickly and communicate this 
 Motivate the team by showing early results 
 Demonstrate to all stakeholders improvements are being made 
 Demonstrate how improved ideas can be executed 

I am positive that the implementation and development of a PMO, with the support from the Genrec team, 
will increase the success rate of projects and improve the relationship with our customers.  

Regards,  

Henry Schutte 
PMO Manager 
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FOOD FOR THOUGHT ON TAKING RESPONSIBILITY 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Accepting responsibility and being accountable is a challenge bedeviling society and Genrec equally      
experience too many instances where apparent lack of accountability and failure to take responsibility on 
is prevalent. This we need to confront and do so soon if we are to drive our processes to the next level, 
because we cannot continue to do what we do and expect to get what we always get – change is           
inevitable.  
 
Here follows some background to the discussion but the examples are not exhaustive. 
 

What Does It Mean? 

What is to be done? 
 

We can't be perfect all the time, we all make mistakes. When we accept responsibility we are accepting 
the blame for our actions and also accepting the responsibility for making improvements in our lives, WE  
GROW as people and as individuals.  
 

Accepting responsibility is a measure of one's self-worth, their level of security, and the true sign of  
strength and courage. Having this ability can empower you to grow in ways that would bring you great   
rewards and accomplishments in your life. 
 

Symptoms of Weakness PAB (Positive Alternative Behaviour) 

Why is it so difficult for us to accept responsibility for 
our actions? 
  

We refuse to think objectively and accept any involve-
ment for our actions. 
Taking responsibility can be a very painful thing to do, 
but we all need to know/realise that to err is human. 
  

We all like to feel important and have others have a 
high opinion of us. 
  

The inability to accept responsibility for our actions 
and behaviors is a result of insecurity. 
  

These tendencies act to wrap us in what many call 
"denial", which creates a false perception of self and 
the inability to accept the truth about us. It then be-
comes painful to accept that mistakes are possible 
and when we make them the first reaction is to point 
the finger at someone else. 
  

By taking responsibility one feels they are admitting 
to being weak, powerless, or an opportunity to lose 
the respect of others. It may cause one to feel they 
will lose their sense of value and importance. 
On the contrary, taking responsibility earns you     
respect. 
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Accepting responsibility is a sign of personal growth and maturity.  
It is definitely not a sign of weakness. 

 

The Consequences for NOT Taking Responsibility 

 

Reasons why Taking Responsibility is so difficult 
 

There are many people who develop this tendency to be unable to accept personal responsibility for their 
actions. Let's look in more detail some of the causes of one's inability to adopt this characteristic. 
 
1. Feelings of Insecurity 
 

There are some folks who may have been raised in a very chaotic environment where they were           
constantly put down, yelled at, or emotionally abused. There are some who grew up in an  
underprivileged environment and grew up with feelings of inferiority or were raised by parents who  
carried feelings of inferiority. Someone who didn't receive much attention, positive reinforcement, or  
recognition growing up, always feeling overlooked. These conditions can cause a lack of confidence in  
their own abilities along with feelings of low self-esteem. 
 

Impact Positive Attribute 

When you fail to accept personal responsibility for 
your actions there are a series of events that follow 
over time. 
  

The consequences do not necessarily promote goal 
achievement and success in life. The signals you 
send to the subconscious can come back to sabotage 
your progress. 
  

One of the negative consequences that follow is an 
exaggerated sense of self that makes it difficult to get 
along with others. You then run the risk of becoming 
involved in conflicting situations and becoming more 
critical of others. Because your perception of your 
importance is exaggerated, your expectation of others 
is unrealistic and you become impatient, intolerant, 
and demanding. With this attitude, you act as a     
repellent to others, finding it difficult to gain their    
cooperation. Your relationships can suffer and before 
long very few people would want to be around you. 
  

When taking responsibility for your actions is difficult 
to accept, you experience frequent feelings of       
insecurity. These insecurities can trigger doubt about 
your own abilities, which undermines your              
self-confidence. In this state of mind you have a high 
need to be right at all times to compensate for what 
you feel you are lacking. You defend your every    
action, right or wrong. It compounds the already    
existing problem of being unable to accept personal 
responsibility and reinforces this behavior even more. 
  

Once this habit of refusing to accept personal respon-
sibility is maintained, your character can become 
slowly transformed. You may tend to become some-
one who is irresponsible, a quitter, reliant on others, 
disturbed, unhappy, hopeless, angry, irrational, and 
defiant or even depressed. These qualities are not 
success enhancers. They can eat away at your ability 
to achieve your best. 

Examine your life today. 
Are you able to accept responsibility for your actions? 
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2. Arrogance 
 

People develop arrogance for several reasons. It could have been inherited - some folks know very  
little about humility. Others are so over confident that they become completely self-centered, myopic 
and egocentric and see themselves as flawless and incapable of making mistakes. There are those 
who are so insecure that their arrogance is a way of compensating for their insecurities. They feel they 
must act superior to others. 

 
3. Prejudices 
 

Some people who feel victims of racial discrimination, intolerance, or narrow-mindedness, are always 
on guard or on edge. They feel unable to get the recognition they deserve and feel that others stand in 
their way of progress. This triggers feelings of insecurities that results of the inability to accept respon-
sibility for their actions.   
 

What we have identified here are only some of the underlying reasons why some of us cannot accept   
responsibility for our actions. Does any of this sound familiar to you? Is so, this doesn't make you a bad 
person. You should be congratulated for recognising these characteristics in you. Now that you are aware 
the next step is to making a change in your life. 
 
 
 
 
 
 
 
 
 
 
 
 
 
How to Take Responsibility for your actions 
 

Stop and think back to the last time you accepted responsibility for something. Does it seem as if you have 
a difficult time doing it? By accepting that you do have a problem in this area and learning ways of taking 
responsibility for your actions, you are taking your life to a higher level of existence. You will find yourself 
feeling more vibrant and happier. So how can you learn to take responsibility for your actions? 
 
 Realise that you cannot place the blame on others for the choices you make. Be fair in your dealings. 
 Understanding that it's ok to make mistakes. No one will think less of you. On the contrary you will 

earn the respect of others for admitting your errors. 
 Seek to improve your self-esteem When your self-esteem is high, your self-perception and self-worth 

is so peaked that there's no need to pretend to be something you're not. There's no more need to feel 
sorry for yourself. There are no more feelings of inferiority. Admitting your poor judgment in a situation 
and taking responsibility comes easily. 

 Build your self-confidence when you are confident in your abilities, you won't become defensive when 
you make a mistake. Owning your contribution to a situation and taking responsibility becomes natural. 

 Giving of yourself in service to others, teachers empathy and compassion, characteristics that helps 
one to overcome self-centeredness. 
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 Learn ways to let go of fear. Fear can create insecurities. 
 Let go of feelings of victimisation. Learn to see yourself as a victor and not a victim. 
 Acceptance of who you are. Learn to love yourself unconditionally and accept who you are. 
 Learn how to see things objectively without bias and prejudice. 
 Let go of bigotry. 
 Develop your spiritual life. By adding a spiritual dimension to your life, it can help to bring more        

self-awareness. 
 

Take your degree of success to a higher to level 

Last But Not Least 

 Taking responsibility is acknowledging and accepting the choices you have made, the actions you 
have taken, and the results they have led to.  

 Taking responsibly is fulfilling your role in life. Responsibility is an essential element of integrity; it is 
the congruence of what you think, what you say, and what you do.  

 Responsibility is essential for reciprocity, trust, and for maintaining symmetric relationship.  
 Acknowledging and accepting the choices you have made, the actions you have taken, and the results 

they have led to. 

Ask yourself: 

Who would you have greater respect for, a person who takes responsibility for his/her actions, owns up to 
it and promises to do better in the future, or someone who perpetually denies any involvement in situations 
when it's obvious they may be responsible?  
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C O S T 

Saving Costs - Measuring Tapes 

We are so proud of Winnie Mtetwa, for setting such a good example on the 
length of time using a measuring tape in the works and thereby setting a new 
benchmark for everyone at Genrec - 2 years on one measuring tape! Let’s all 
try to up our current lifespan on the use of a measuring tape in line with   
Winnie’s achievement.   

Some interesting facts: 

 The average usage per person, per measuring tape currently is  4 - 6 
months. 

 The Total cost for 2015 on measuring tapes were R25,348.14. We can literally save this amount of 
money if everyone makes a concerted effort to look after their  measuring tapes.  

 Further costs savings were also introduced by re-issuing of returned measuring tapes due to resigna-
tion/dismissal/retrenchment.  

 

Investing in our People’s Future: 

 March is an exciting month for Genrec, where training is concerned. 

Apprentices: 

30 new Apprentices will join the Genrec Team on the 1st of March 2016 and will be with us for a 12  
month period. Most of these apprentices have completed their theory part of their training and need to 
complete their practical training in order to qualify. 

 

We also have the following apprentices joining us from various projects 

 10 learners from SAJ. These learners will be with us for 12 months, it is part of a joint project. 
 5 learners from the Department of Public Works,  
 5 learners from the EEC – Ekurhuleni East College. 

 

Apprentices preparing for Trade Test 

Good luck to our apprentices preparing for their trade tests, which will be conducted in March 2016.  
 

Other Training scheduled for March 2016 

 All safety training has been booked on the HOD’S calendars for employees attending training. 
 Incident investigation training from the 7th to the 10th of March at the Smalls Bay-Training centre.  
 OHS Act training from the 14th to the 17th of March 2016 at the Small’s Bay Training centre. 
 Crane refresher training. 
 Biannual Competition Law E-Learning program – this training will be done online. 
 FIDIC Training. 

Knowledge is Power! 
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CONTINUOUS IMPROVEMENT 
 

A continuous improvement process, is an ongoing effort to improve products, services, or processes.  
The belief that an organisation must constantly measure the effectiveness of its processes and strive to meet more 
difficult objectives to satisfy customers’ needs and legal requirements. 
 
In other words, continuous improvement is about setting clear goals/procedures, having ways to measure progress 
toward those goals, refining goals and strategies based on those measurements and setting new goals over time 
to satisfy your customers. 
 

What are the most important elements of continuous improvement? 
 
Everyone is involved 

Continuous improvement involves more than executives and managers. All employees at all levels must be part of 
continuous improvement, including its development, implementation and evaluation.  
 

It is incremental (Progressive) 
Continuous improvement is a step-by-step approach. It is not something your organisation can do over the course 
of a week, month or year and then stop doing because a goal has been achieved. Rather, by incrementally 
(Progressively) improving the way your organisation works, you can integrate the concept into everything your or-
ganisation does. 
 

It is cyclical (continual) 
In addition to being incremental (Progressive), continuous improvement is a cycle (continual) instead of a single 
goal – the process never ends. Goals are set, steps are taken to achieve them, the effectiveness of those steps 
are evaluated and refined, goals are accomplished and new, more challenging goals are set and the process starts 
again. 
 

It is measurable 
Genrec cannot improve the way it functions if the strategies and processes being used at all levels – executive, 
management and staff – are not measurable. With strategies for measurement and review, Genrec can more ac-
curately determine how each process can be improved.  
 

How can we Implement Continuous Improvement? 
Continuous improvement includes a process that helps businesses and people improve their processes, as well as 
other elements like their products and services. 
This process includes planning, which is where people identify something that needs to be changed or be in place.  
At Genrec we use ISO9001, ISO14001, OHSAS18001, Legal, Corporate and other requirements (client specifica-
tions) as a guideline to draw up various procedures and or processes.  
 

What can we do to ensure continuous improvement and that procedures are followed? 
 

By having an Effective Non – Conformance Programme/Procedure or better known as NCR. 
 

When Can You Issue a NCR? 
 

 When processes and procedures were not followed.  
 When Client Specifications are not met or followed. 
 When Legal and Corporate requirements are not met. 
 When material specifications are not as per drawing. 
 When processes are delayed. 

 
Why Do You Issue a NCR? 
 

 To identify why processes and procedures were not followed. 
 To identify any gaps in the system. 
 Identify and correct defects before the client does. 
 To ensure that our Goals and Targets are met. 
 To identify any potential stumble blocks which could prevent us from achieving our 
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WELDING PROCESSES USED AT GENREC ENGINEERING 
 

Submerged Arc Welding (SAW) is a common welding process.  
It requires a continuously fed electrode that may be a solid type wire or 
a tubular (flux cored) type wire. The molten weld and arc zone are   
protected from the atmosphere by being submerged under a blanket of 
granular fusible flux consisting of lime, silica, manganese oxide,        
calcium fluoride, and other compounds. When molten, the flux be-
comes conductive and provides a current path between the electrode 
and the work piece. This thick layer of flux completely covers the mol-
ten metal thus preventing spatter and sparks, as well as suppressing 
the intense ultraviolet radiation and fumes that are part of the shielded 
metal arc welding process. 
 

Shielded Metal Arc Welding (SMAW) also known as Manual Metal Arc 
(MMA) Welding, Flux Shielded Arc Welding or informally as Stick  Weld-
ing, is a manual arc process that uses a consumable electrode  coated in 
flux to lay the weld. 

An electric current, in the form of either alternating (AC) or direct current 
(DC) from a power supply, is used to form an electric arc between the elec-
trode and the metals to be joined. As the weld is being laid down, the flux 
coating disintegrates, giving off vapours that serve as a type of shielding 
gas that protects the weld from the atmosphere and the flux produces a 
slag layer that protects the deposited weld metal from atmospheric    con-
tamination. 

 

Gas Metal Arc Welding (GMAW), sometimes referred to by its subtypes Metal 
Inert Gas (MIG) Welding or Metal Active Gas (MAG) Welding, is a semi-automatic or 
automatic arc welding process in which a continuously fed consumable electrode and 
shielding gas are fed through a welding gun.  

A constant voltage, direct current power source is commonly used with GMAW, but 
constant current systems, as well as alternating current, can be used. There are four 
primary methods of metal transfer in GMAW, called Globular, Short-Circuiting, Spray 
and Pulsed-Spray Transfer, each of which has distinct properties and corresponding 
advantages and limitations.  

  Poorly Executed Tie-Ins 

 Excessive Under Cut 

 Incorrectly executed weld 
sequence 

 Ropey weld profile 

 Poor weld execution 

 Excessive overlapping 
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 Excessive overlapping 

 Poor weld profile 

 Poor weld technique 

 Excessive weld deposit to 
mark poor tie-ins 

 Excessive overlapping 

 Excessive undercut 

 Poorly executed weld 

Perfectly Executed Fillet Weld 

Macro Image of Full Penetration Weld Side View of Acceptable Fillet Weld 

Image of a Well-Executed Full Penetration Weld 
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   ABSENTEEISM 

Absenteeism is an instance where an employee fails to 
abide by his agreement with the employer that he will be 
available for 8 hours a day to sell his labour, knowledge  
and expertise and for 5 days a week. In an organisation as 
big as ours, the presence and availability of every single 
employee is crucial for the execution of the overall function 
which we have promised our client to deliver.  

Just imagine if any part of your body may one day say it is not available to work with the rest of the 
body? Say one of your fingers decide to stay home when you come to work, how will you perform your 
duties? You will certainly struggle and suffer during that period of absence. The same applies when one 
of us is absent on one particular day or days. Any period of absence renders the team weak and        
exposed to failure to meet its targets for the duration of the days absent. The survival of Genrec         
depends on all of us pulling together in one direction and being available at all times in terms of 

our contractual obligations with Genrec. 

The law do recognise that sometimes an employee may not be able to render his service to his company 
due to illness or any kind of incapacity. In recognition of the laws governing employment relations in this 
country, Genrec require that whenever you are unable to tender your services to the employer on any 
particular day to inform your immediate superior of such anticipated failure at least an hour after the shift 
has started. This is to enable the superior to adjust his human resources accordingly. If reasons for    ab-
sence is illness then a sick certificate issued by a registered medical practitioner will be required.  

Legislation regarding sick certificates issued by traditional healers has not as yet been legislated. 

 

DISCIPLINARY CODE & PROCEDURE 

Genrec, like many other organisations has developed set of standards by which 
all employees and for the duration of their employment at Genrec will live and 
abide by. These set of standards are summarised in a document called discipli-
nary code. There is also a procedure to guide management and employees alike 
on how to 1) handle any form of misconduct by all employees and 2) ensure that 
all employees are treated in the same manner whenever allegations of miscon-
duct has been alleged. 

Rules serve as a guideline so that people would know how to behave and what consequences are likely 
to follow in the event of failure to follow those set of rules. Imagine if Genrec did not have any code of 
conduct and what would have happened to those who might harbor a hard feeling about a colleague? 
Imagine how would your manager or colleague treat you or if he suspect that you have done something 
which he believe is wrong? Your manager would do as he see fit without following any set of procedure.  

The code and procedure ensures that there is fairness in the treatment of all employees and that no em-
ployee is treated unfairly. 

This set of rules are available on the Genrec Business Manual drive or at the HR offices. Please feel free 
to contact the HR Department to clarify any uncertainties in this regard.  
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   APPOINTMENT OF NEW GRADUATE ENGINEERS: 

 
      Victor Atkinson                01 Feb 2016 
   Graduate Engineer (Civil) 
 
      Ashleigh-Rose Wiggett   02 Mar 2016 
   Graduate Engineer (Civil) 

 
 These graduates will be mentored by and report directly to 

Giuseppe Marra. We wish you every success in these positions! 

 

Happy Birthday to all the Genrec employees who have birthdays in          

March 2016. We wish you all the best for the year ahead. 

Surname Init DOB   Surname Init DOB   Surname Init DOB 

BOTES MJ 19-Mar-68   KGOMO NB 03-Mar-83   MUCHUWA P 01-Mar-83 

BURGER KA 18-Mar-57   KHASOANE LA 31-Mar-83   MYNHARDT HM 31-Mar-63 

BURGER JP 31-Mar-63   LAVHENGWA TN 27-Mar-81   NDZAMBU NA 17-Mar-90 

CHIKOWORE JC 06-Mar-75   MALAZA MJ 13-Mar-80   NELSON U 26-Mar-72 

DIALE ST 15-Mar-77   MAPHALLA JK 23-Mar-81   NGOBESE TI 13-Mar-83 

DIEDERICKS JJ 12-Mar-65   MARTIN SC 05-Mar-80   NYATI BF 14-Mar-67 

DIGAOTE KK 20-Mar-83   MASHABELA MA 01-Mar-83   OLIFANT PP 27-Mar-78 

DLAMINI NB 17-Mar-86   MATHENJWA L 24-Mar-69   PHATSOANE AP 21-Mar-89 

DU PONT F 01-Mar-60   MATOMELA SJB 13-Mar-58   SALOOJEE I 10-Mar-92 

DU TOIT JC 13-Mar-60   MJIKELISO F 24-Mar-59   SAULS E 13-Mar-58 

FANTI S 15-Mar-86   MKHONTO VT 03-Mar-75   SCHWAB CA 25-Mar-78 

GAMA JV 04-Mar-68   MMOLA OT 18-Mar-89   SEBOKO RA 28-Mar-72 

GODI G 27-Mar-86   MMOPANE TT 17-Mar-83   SHILUBANE KW 11-Mar-85 

HAMMES PF 11-Mar-61   MNXAKWE T 27-Mar-83   SINDAYI T 24-Mar-68 

HAMMES PF 11-Mar-61   MONATE PD 03-Mar-74   SITOLE PD 13-Mar-61 

HLONG NP 26-Mar-89   MOREKI MJ 16-Mar-55   SKOSANA TM 03-Mar-85 

HLOPHE M 25-Mar-85   MOSIKIDI JM 29-Mar-58   STANDER C 21-Mar-69 

HOPKINS CI 20-Mar-65   MOTAUNG PP 02-Mar-57   TROCADO CE 31-Mar-80 

JANSE VAN RENSBURG AA 03-Mar-92   MSENGEZI JM 14-Mar-87   VAN DER MERWE JC 12-Mar-90 

JEJANE C 20-Mar-56   MTIYANE T 18-Mar-87   VAN NIEUWENHUIZEN PJ 06-Mar-80 

         VAN WYK HJ 30-Mar-76 



 

 

 

P E O P L E 

Congratulations on the following achievements: 

 

Moses Tshabangu (Projects Department) for completing 
his BSc Hons. Applied Science: Metallurgy (Welding) at the 
University of Pretoria.   

Moses obtained a mark of 60% for the Design of Welded 
Structures exam and my overall mark for this module of 51%. 
 

 

 

To Tinus Pretorius and the team from E & F Prep-Bays for taking the  initia-
tive to weld us a few dustbins for our designated smoking areas.  Tinus even 
brought some paint from home to paint these dustbins to look like real ciga-
rettes.  

In doing so, they displayed their creative talents and also helped saving us 
the extra costs of procuring these dustbins from an external supplier. 

Thank you! 

 

 

 

Note that the applications for the 2016 Letsema Khanyisa 
Secondary School Bursary    Applications have opened 

on the 15
th
 February and will close on 30 April 2016.  

The bursary is available to permanent employees who earn 
less than R250,000.00 per year, or a joint household income 

of R400 000.00 per year. 
 

Please contact Tammy van Niekerk at our HR Offices to assist with your application. 
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2016 Letsema Khanyisa Secondary School  
Bursary Applications  



 

 

 

P E O P L E 

We are hereby inviting all retired Genrec Engineering employees  
                                   to join Genrec Management for lunch on the following date: 

 

    Date:  Wednesday,  23 March 2016 
    Time:  13h30 - 15h00 
    Venue:  Exco Boardroom, Genrec Engineering 
    RSVP:  monya.dekok@murrob.com  or  082 445 4766  
        by 18 March 2016 

 

We are looking forward to the opportunity to catch up with you! 
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    Genrec Alumni 

 

Proud Parents / Grand Parents 

Parent:  Des Hayes 
Department:  IT 
 
Son: Ruan Hayes 
 

Ruan has completed his  
Bachelor of Architectural Studies 
with distinctions in main subjects 
at  Wits University to continue his  
studies for his master-degree in 

Netherlands starting end of 2016. 

Parent:  Mark Naidoo 
Department:  Logistics 
 
Daughter:  Shanice Naidoo 
 

Mark is very proud of his     
daughter, Shanice Naidoo who 
passed her Matric last year with 

University Exemption.   
A very pretty and clever  

young lady! 

Parent:  Grant Steele 
Department:  Works 
 
Son: Shaqueela Steele 
 
Shaqueela is one of the Letsema 

Khanyisa secondary school     
bursary students. Not only is she 
doing very well academically, she 

was also awarded  a Silver       

Certificate for Soccer,                   
Golden boot Girls  

                                         Congratulations and well done!! 

Grandparent:  Rosina Hansrod 
Department:  Reception 
 
Granddaughter:  Aiden Samuels 
 

Rosina has been blessed with  
her first grand child (a little girl) 

being born on 29 February 2016,   
weighing 2.8kg 

 
She is beautiful!! 



 

 

 

P E O P L E 

 
 

Congratulations to  
Bongi Mkhwanazi  

winner of our                            
January 2016 competition. 

Fergus Derwin was born in       
Birmingham, England 

 

 

 

February 2016 Competition: 
 

Who was the Managing Director  
at Genrec  Engineering in June 2006? 

 

Send your answers to monya.dekok@murrob.com by  

Friday, 11 March 2016.    
 

Winner to be announced in March 2016 newsletter 
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